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last several years aimed at meeting employee needs and increasing total well-
being, according to Schweiger. One such program is the recent adoption of
TIC Pulse, a social-media-like platform for internal company rewards, recog-
nition, challenges and incentives for sharing healthy behaviors.

“We’ve set a goal for 90% employee engagement on our TIC Pulse plat-
form. This year we’ve already reached 80% engagement, so we’re thrilled
about that,” said Schweiger. Employees get rewarded for participating
in challenges that require healthy behavior adoption, such as drinking
more water, taking more steps, exercising, meditating, and attending an-
nual medical screenings like wellness visits with a primary care provider,
mammograms or colonoscopies.

Schweiger advised top leadership to be intentional about health and
wellness initiatives, and rely on feedback from employees to find the best op-
tions. “It is not a one-size-fits-all approach. Every company is different, and
their employees and the work they do are different,” she said.

Investing in health and wellness is a way for companies to show they
are invested in their people and the work they do. This requires looking at
career growth, social well-being, financial well-being, physical and men-
tal well-being, and community well-being, said Schweiger. “How, as an
organization, can you support your employees in these essential areas of
wellness and even beyond?” B

"Let’s be honest, culture is
more than a pool table, a
pizza party once a quarter,
or a happy hour with your
co-workers. Sure, these
are all important bonding
experiences that contribute
to culture, but the true
culture of an organization is
much deeper than that.”

- Alyssa Saunders
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JANUARY 11, 2023
Legislative Briefing and Reception
lowa Events Center | Des Moines

JANUARY 11-13, 2023
Leadership lowa: Government
Des Moines

MARCH 2-3, 2023
Leadership lowa: Education
Waverly

MARCH 7, 2023

Business Day in Des Moines
Embassy Suites | Des Moines

APRIL 13, 2023

Connecting Statewide Leaders
Sioux City

APRIL 13-14, 2023

Leadership lowa: Economic Development & Workforce
Sioux City

Visit www.iowaabi.org and click the “Events” tab for details on
upcoming events.

EVENT REWIND

Leadership lowa
NOVEMBER 3-4 | RED OAK AND STANTON

The Leadership Iowa 2022-23 class completed its second session in the Southwest
Iowa communities of Red Oak and Stanton. The class learned about opportunities and
challenges facing agriculture and renewable resources. Session highlights include
tours of CIPCO’s Summit Lake Generating Station and Southwest Iowa Solar Farm,
on-the-ground insights from locally-owned businesses and industry professionals, ex-
periencing a 3D printer’s housing development capabilities, and Q&A sessions with
USDA State Executive Director Matt Russell and Deputy Secretary of Agriculture Julie
Kenney. Thank you to this session’s sponsors, planners, speakers, and host communi-
ties for your support! B




