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A VIEW FROM ABI:
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Strengthening Rural Health Care, Strengthening lowa

This month’s publication focuses on ru-
ral health care and highlights ABI mem-
bers who are addressing one of the most
pressing challenges facing lowa commu-
nities. Access to quality care is essential for
businesses, employees, families, and the
long-term health of our workforce. Strong
health systems are also a foundation for
economic growth, helping businesses at-
tract and retain talent across the state.
Rural communities in particular face
unique obstacles, from provider short-
ages to infrastructure needs. Yet ABI
members continue to find solutions that
strengthen care options close to home.
Whether it is through partnerships with
local providers, innovative benefits for

e Track energy performance.

e | ower energy costs.

© 2025 Alliant Energy 1292400 4/25 MJ

Discover quick energy savings

Our retro-commissioning study can help enhance your building’s
performance and cut energy costs. We'll reimburse up to 100% of
the study, and the results could help you:

¢ Improve equipment lifecycle and service.

e Increase occupant comfort and productivity.

employees, or advocacy that drives bet-
ter access, ABI members are working
every day to ensure lowa’s communities
remain strong and vibrant.

In this month's cover story, you will
hear directly from leaders who are navi-
gating these issues and shaping the future
of rural health care in Iowa. Their insights
underscore both the challenges and the
opportunities that exist when business
and community leaders come together.

September also follows ABI's annu-
al public policy committee meetings,
which were well-attended and highly
productive. These meetings give mem-
bers the opportunity to guide ABI's
legislative agenda for 2026 and discuss

Alliant
Energy.

Powering Beyond

topics such as the future of health care
in Towa. Member input ensures that
ABI advocates for policies that not only
strengthen health care access but also
enhance lowa’s overall competitiveness.
Looking ahead, ABI will continue to
highlight the great work of our members
and provide opportunities for business-
es to connect, share, and learn. In Oc-
tober, ABI is launching an Elevate lowa
Manufacturing RV tour to help educate
Iowans about the manufacturing indus-
try and careers in manufacturing. I en-
courage you to visit www.iowaabi.org
to learn more about the tour and take
advantage of the valuable programming
available to you and your team. ABI

Quad Cities
(563) 355-0702

Nicole Crain
President
lowa ABI

From concept through construction, Terracon provides the
geotechnical, environmental, facilities, and materials testing
services that help healthcare projects succeed. Whether it's a
new hospital, clinic expansion, or critical infrastructure upgrade,
our experts bring deep knowledge, reliable data, and responsive
service to every phase of your project. We understand the
importance of creating safe, efficient, and resilient spaces for
care — and we're here to support you with every step forward.
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State Policy Developments in Rural lowa Health care

Iowa employers carry much of the cost of
providing health care through the ben-
efits they extend to employees and their
families. Access to high-quality, affordable
health care remains essential for a strong
and reliable workforce.

When ABI's Public Policy team testifies
at the Capitol, we often describe a “typical”
ABI member: a manufacturer with fewer
than 100 employees, often located in a sub-
urban, exurban, or rural community. With
this profile in mind, it’s easy to see why ru-
ral health care was a top priority for Gover-
nor Kim Reynolds and the lowa Legislature
during the 2025 session.

The discussion began with Governor
Reynolds’ Condition of the State Address,
where she proposed sweeping rural health

care legislation. The measure, later passed
with near-unanimous, bipartisan support,
became House File 972.

Key provisions of HF 972 include:

e Expanding loan repayment programs
and pursuing federal funds to create
new medical residency slots.

e Strengthening maternal health services.

e Streamlining the approval process for
new health care facilities through changes
to the certificate of need process.

e Revamping financial incentive
programs to encourage health care
workforce education and training.

e Developing a “hub-and-spoke” delivery
system to connect rural providers with
regional specialists, ensuring rural

Iowans can access advanced care.

e Creating more residency opportunities
for lowans pursuing advanced medical
degrees, increasing the likelihood they
remain in-state to practice.

In addition to HF 972, legislators advanced
SF 383, a bill designed to fix prices for
pharmacy services. The stated goal was to
help small, independent rural pharmacies,
many of which serve ABI members and
their employees in those communities. ABI
testified to the importance of supporting
these pharmacies during the legislative ses-
sion. The law now faces a federal lawsuit
alleging it may be preempted by federal
legislation and infringes on protected com-
mercial speech. ABI

SF 383 is harmful to lowa

small businesses and families

The Problem

SF 383 is a bill that was recently signed into law by
the governor that regulates the health plans and
pharmacy benefit managers (PBMs) - companies
that help manage prescription drug coverage.
Several parts of the law pose significant threats

to everyday lowans.

The Harms

$$%

JD Davis

Vice President, Public Policy
ABI
jddavis@iowaabi.org

IOWA
ASSOCIATION
OF BUSINESS
AND INDUSTRY

The law may cost well over

$300 million

annually for the lowa
health-benefits-plan
community.

The law requires a new minimum $10.68 dispensing fee for every prescription filled at the
pharmacy counter. This will cost hundreds of millions of dollars annually for businesses

and employers who offer health benefit plans, and for insured lowans.

The law also restricts constitutionally-protected commercial free speech related to
pharmacy benefits and networks by making it illegal for employers to tell their employees
about ways to save money, such as avoiding the $10.68 fee by using certain pharmacies.

The Lawsuit

A federal law called the Employee Retirement Income Security Act (ERISA) stops states from
making rules that interfere with certain job-based health plans. The federal law overrides SF
383, making it unlawful. Therefore, a group of plaintiffs have filed a lawsuit in a federal court
in Des Moines to stop the severe harms that would be caused by this law.

Current Status As of June 30, a federal judge paused the

implementation of the law for the plaintiffs.

What does this mean for you?

For a small business that
provides health coverage
to employees, this law will
prohibit the employer from
directing its employees to a
lower-cost or more
affordable pharmacy to fill
their prescriptions.

For an individual who takes a specialty
drug like Skyrizi®, this law will eliminate
cost-saving tools like PrudentRx that
often allow them to access high-cost
medications at no cost. One analysis
found that this means the individual
would go from paying $0 to $4,380 at
the pharmacy counter.

For a family with two
children where each
person consistently relies
on one Rx medication,
this law will mean the
family pays over $40 more
every time they are at the
prescription counter.
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Vermeer, Sukup cultivate access to
health care for their rural employees

BY CHELSEA KEENAN PRIEST
AND EMERY STYRON

Nearly 40% of lowa’s 3 million peo-
ple live in a rural area, according to the
most recent U.S. Census data. With that
comes a variety of oft-reported health
care issues, including provider shortag-
es, hospital closures, declining materni-
ty care and difficulty accessing specialty
services. But two lowa employers are
bridging some of these gaps — bringing
health care to their employees.

Pella-based Vermeer Corporation
— a global manufacturer of industrial
and agricultural machines — and Shef-
field-based Sukup Manufacturing — a
family-owned and operated manufac-
turer of grain storage, drying and han-
dling equipment — have both opened
on-site medical clinics, providing prima-
1y care and occupational health services
to their employees.

The two Iowa companies are among
only 16% of employers nationwide with
500 to 4,999 employees providing an
on-site medical clinic, according to a na-

tional benchmarking survey conducted
by The National Association for Work-
place Care and Mercer. Another 8% of
smaller manufacturers surveyed said
they planned to add a general medical
clinic, while 44% of U.S. employers
with 5,000 or more employees already
offered the service.

Vermeer Corp. has operated its own
on-site clinic delivering care to approxi-
mately 3,700 employees and their fam-
ilies since 2002, while Sukup Manufac-
turing and Iowa health care provider
MercyOne have worked in partnership
to operate a clinic since 2018.

Improving Employee Health

and Productivity
Dr. Dale Andringa, a Vermeer family
shareholder, was the architect behind
the on-site clinic and wellness center,
Teresa Hovell, benefits manager at Ver-
meer, said. “He saw a need in line with
Vermeer's core principles, finding a need
and filling it, for episodic care.”

Dr. Andringa helped open a small clin-

IOWA
CONFERENCE

OCTOBER 14, 2025
Prairie Meadows | Altoona

Conference Highlights:

lowa Business Leaders Panel

Moderated by Director Debi Durham, IFA & IEDA
Nationally Recognized Leadership Keynote
Industry-specific Workshops

Networking with Industry Peers

Registration now open!
Visit iowaabi.org/abimfg

ic doing things like blood pressure checks
for employees, which later expanded to
serve their family members as well.

“Today we have a chronic care nurse
who does health care coaching and
nurse practitioners on site. We serve as
a trusted resource, helping patients with
their health care questions. We can take
on some of the primary care tasks, such
as labs and checkups,” Ms. Hovell said.

“We try to take away the barriers peo-
ple might have to get health care. Start
here and we can help guide you. Health
care is very complex and knowing where
to start is important.”

The clinic saves employees time and
frustration, helping them get appropri-
ate care, while saving Vermeer lost pro-
ductivity when people are off work, she
added. The clinic sees 400 to 500 visits
per month.

More than 2,000 prescriptions per
month are filled at Vermeer's pharmacy,
which opened in 2007. Ms. Hovell said
the company is one of the few workplac-
es to provide an on-site pharmacy out-
side of a hospital system.

- o

“Our on-site pharmacists take the time
to educate and care for team members,
ensuring personalized support and guid-
ance for their health needs,” she added.

An on-site chaplaincy also supports
employees and families, helping them
get appropriate mental and emotional
health care and other care as needed.

Making the right health care decisions
is not easy for people facing an unfamiliar
maze that includes local hospitals, major
medical centers and a “plethora of special-
ists,” Ms. Hovell said. “People just don't
know where to go. Vermeer’s clinic helps
employees understand how it all works to-
gether. That's crucial in getting them what
they need in the health care system.”

The clinic also addresses the barrier
of cost. Individuals on Vermeer's tradi-
tional health insurance plan can access
clinic services at no cost, while those on
high-deductible plans enjoy lower costs
than in the community. Occupation-
al care at Vermeer handles a variety of
tasks, from onboarding to management
of workplace injuries, Ms. Hovell said.

Sukup Manufacturing employs 600

KEYNOTE SPEAKER
Eric Termuende
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people, many of whom travel to Sheffield each day from nine
surrounding counties, said Samantha Petersburg, project
manager overseeing strategic partnerships.

“The company really does look at their employees as
family members. It takes very good care of employees —
benefits, vacation, pay and flexibility. Policies are designed
around employees,” she said.

Ms. Petersburg said the company noticed employees
were taking either a half or whole day of vacation to attend
a doctor’s appointment. “Nobody wants to use a day of va-
cation for something like that,” she said. “We’'d done some
research and we knew what Vermeer was doing. They had
talked about their on-site clinic’s success.”

MercyOne provides the health care professionals and
expertise, while Sukup Manufacturing provides the space.
The clinic has more than 120 encounters per month. Ser-
vices are provided by four staff members, including two
primary care providers, a registered nurse and CNA.

The on-site clinic gives employees a chance to establish
care with a health care provider, address potential health
issues, get preventive services and complete biometric
screenings.

Mental health services are also provided via telecounsel-
ing, which helps avoid the stigma some people experience
in seeking those services in rural Iowa.

The clinic is open from 7 a.m. to 5 p.m., allowing em-
ployees on both first and second shift to utilize its services.
In addition, MercyOne Sheffield Family Medicine offers
imaging and lab services if employees need additional care.

When workers can't easily access preventive services or
treatment, health problems often go unaddressed until
they become more serious, leading to higher medical costs,
more time away from work, and added stress at home, Ms.
Petersburg said.

Since opening the clinic, employees are discovering
chronic illnesses — such as thyroid issues, high cholesterol
or pre-diabetes — sooner, she added.

“The biggest success I've seen over the last five years is
helping individuals get established with a provider so they
can receive the care that they need,” said Amber Marzen,
advanced registered nurse practitioner for Sukup Health
Solutions. “I have enjoyed meeting so many Sukup em-
ployees that have chronic (or acute) conditions. And now
they are able to receive the care they need conveniently
and without missing a lot of time away from work. The
employees are so appreciative of this.”

Challenges to Access Remain

Despite significant progress addressing rural health care
barriers, challenges remain. Often in small communities,
there is no urgent care, meaning residents must rely on
emergency department services outside of normal clinic
hours, Ms. Hovell said.

In addition, rural hospitals aren’t always able to provide
a lot of specialty services.

Ms. Hovell said she enjoys seeing the Vermeer clinic’s
direct impact, by helping employees drastically cut pre-
scription costs or get into see specialists in days instead of
weeks. “During COVID, we were able to vaccinate people
and test people at a time when lines were long," she said.
"We were able to care for our people. It gives them that
good feeling of ‘I have someone I can trust, I have access,
they'll take time to talk to me.”

Educating and motivating employees to make good life-
style choices is part of the mission, she said.

“Behavioral health and mental health is a large focus,”
added Ms. Hovell. “Obesity, diabetes, hypertension...how
do we get people to start thinking about their own health
care decisions? We want to make an impact outside of the
health care system and drive them to make good deci-
sions.” ABI
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EVENT REWIND:

EXGC Utive FO rU m — August 7&8 - Clear Lake

ABI hosted its annual Executive Forum this August in Clear Lake, bring- Beyond the programming, the Forum offered a unique space for execu-
ing together executive business leaders from across lowa for a day of con- tives to build relationships and share ideas with fellow leaders shaping
nection, strategy, and forward-looking discussion. Attendees engaged in Iowa’s business climate. The event concluded with a tour of Sukup Man-
thought-provoking sessions on leadership, workforce, and innovation. ufacturing in nearby Sheffield, lowa. ABI

Business Insights with lowa Leaders
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Next-Gen Innovators Take the
[ J [ ]
Stage at Business Horizons
JAYME FRY
Summer is wrapping up and so are the ABI Foun- RTX Company, Atlantic Bottling Company, Emer-
dation programs including the 42nd Business son, Grinnell Mutual, Wellmark and many more.
Horizons at Drake University. More than 60 Visit BusinessHorizonslowa.com for the list of all BCC Advisers
students from 37 high schools spent the week of our sponsors who make this possible.
building entrepreneurial solutions, learning from JIM NALLEY
business leaders, forming lasting friendships, and  Leadership lowa University Continues
earning three transferable college credits through to Keep Students in lowa
the ]e%cobs.on Institute at the University of lowa. Last month, 20 college students and interns came BrownWinick
Working in - teams, s.tudents. tackled real-w.orld together to explore leadership, build their net- DREW LARSON
challenges by developing business ventures, pitch- works, and discover why Towa is a great place to
ing ideas to judges, creating infomercials, and ;00" Guer five days, participants from across the
shov.v.casmg their work at a trade show for peers, state joined the ABI Foundation team to tour local
families, and local p rOfeSSIO.nals' ) businesses, engage with professionals and indus- CLA
Many of the' student l?us1ness ideas focuseq 9% try leaders, and uncover the opportunities avail-
connecting their peers with valuable opportunities ;. . ght in their own backyard. DAVID WEBER
like internships, part-time jobs, summer camps, The group took a behind the scenes look at
and clubs. In.dustry B earned the ”Bes.t Pitch” Iowa’ thriving communities. With the support of
award .for their website, Next[Sumr, demgnec.l to many volunteers, participants had the chance to . il
help high school s'tudents easily find and register connect with local leaders and ask candid, insider Eide Bailly
for summer experiences. Industry C developed a BLAKE CROW

portable projector that allows users to take notes
on the go. Catch a full recap of the program and
watch the team infomercials at www.youtube.
com/BusinessHorizons

questions about business and leadership.

“I feel more confident in my strengths, my role as
a leader, and my place in Iowa. I'm not sure what's
next after graduation, but I know that wherever I
go, my time at Leadership lowa University will have

EMC Insurance

s ool s shown me o e e il g e h L o NICOLE VAN

P INgs g Ward, a senior at St. Ambrose University. KERREBROECK
den.ce to spefik.my m.md, shared Avery C. of Des With the help of our sponsors like the Emerson,
Momes Christian High School. {\fter corr}plet— Farm Bureau Financial Services, Grinnell Mutual,
g t he program, students left Business Horizons the Towa Soybean Association, Pella Corporation Fredrikson & Byron
equipped to fac.e new challenges and are more 4 many more, this program helped participants KENDRA SIMMONS
confident in their decisions and future goals. to attend at little or no cost.
. Throgghout the week 70+ volunteers tO.Ok part To see the list of sponsors for the 2025 program
in creating the success 9f the program with the and photos from the week, visit LeadershiplowaU-
support from sponsors like Collins Aerospace, an niversity.com. ABI G&A Partners

TYLER PENNING

HDH Advisors
BRIAN CROTTY

Principal®
Financial Network
of Central lowa
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